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Nominated

practifioners

Mandy Adams, Health & Wellbeing
Specialist, Eastleigh Borough Councill

Pam Turton, Assistant Director for
Transport at Portsmouth City Councill

Felicity Keeling, Infection Prevention
Control Nurse, Bury Councill

Carrie Hartwell, Community Safety
Practitioner, Oxford University Hospitals
NHS Foundation Trust

For a full list of nominees, visit our online
gallery at bit.ly/PHHgallery
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Supporting your Public Health Heroes:

Employer’s Toolkit

A guide to facilitating UKPHR registration for
your public health practitioner workforce
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» Download the toolkit at www.ukphr.org



http://www.ukphr.org/

